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Question 1 - How do you see the teaching of the team? Do you find it beneficial? Please explain. Question 2 - What are your biggest strengths? Question 3 - What is your biggest weakness? Question 4 - We imagine a teacher interview for a teaching position of Grado 1 and the interviewer asks: "Describe the physical aspect of your class". Question 5 -
What makes you want to work for the school district? Question 6 - How do you manage the class discipline? Question 7 - How would you describe a successful capital? Question 8 - Can we answer any questions? Question 1 - How do you see the teaching of the team? Do you find it beneficial? Please explain. Answer - Most teachers have experienced a
team teaching environment at some point in their careers. Even the teaching of the students can be seen as a team teaching experience as you are teaching with your Master Master. If you have experienced Team Teaching, then you definitely have an opinion about it. You will understand the benefits of it, as well as perhaps have some reservations, as
it depends on the people who make up the teaching team that will determine how effective it can be. When the interviewer asks this question, they are trying to find out what kind of team player you are. They want to find out if you are adaptable if you like to work in a team, if you have experience with the teaching of the team, and what your opinions
are. When you formulate the answer, you will want to highlight some of the positive attributes of team teaching, as this example: A ¢ 4,— "Teaching is an effective strategy to teach students in large groups. Encourage teachers to collaborate L 'One with the other and for the brainstorming of new methods and teaching ideas. It is always better to have
more than one point of view and more people who contribute to students' success. In your reply, you should discuss your teaching experiences Of the past team and the positive results that led to them. If you haven't taught a team before, you can express your availability and desire to participate in a team teaching environment. You can explain that
you liked to work in a work environment Team in the past and that you are sure you will like you and would benefit from a team teaching context in the future. Furthermore, if you have thoughts on how to make the team teaching well, Feel free to share them with the interview ... the odds are that they will be impressed. Also, remember that it is
incredibly important to answer all the questions of the teacher interview honestly. Prepare your answers in advance and practice your interview skills can help you provide honest and well-organized answers that highlight your skills and school needs. If you have been involved in teaching the collaborative team, you will know that there are many
challenges and rewards. When you answer an interview question, it always speaks in a positive tone. Back to the top Question 2 - What are your biggest strengths? Answer: Probably this question will be placed. Now, if you have studied the district / school and discovered what they are looking for in a candidate, you will be able to focus your answer
on this information, keeping in mind that it is important to tell the truth. With every answer you have to show your value to the district. This also will give you an idea on how to view your talents and your ability as a teacher. Perception is fundamental ... you must be able to discuss your skills safely using a convincing approach. It is important that the
answer will show your hard / tangible skills. For example, class management, curriculum development or technological integration. These abilities will show the interviewer (s) what you can do at work. Don't stop there, you From the package if you can back up your statements with real stories. This will build credibility ... it shows you really well to
what you are pretending. Done about what you did to incorporate technology in class and what was the result. The result part of history history Value ... and this produces job offers. Back to the top Question 3 - What is your biggest weakness? Answer: Your answer could include something that could have been a challenge in the past, you have
adopted measures to rectify. It is important to be truthful, you will keep your honesty. Furthermore, they will check to see if you provide a weakness that is fundamental to success in the position. For example, the interview will probably end up quickly if you respond to having a difficult time management the classroom. The key to answering the
question is to transform a negative into a positive. I don't suggest using that traditional statement, "I am a perfectionist", it is often abused and tend to arouse the child. It is important that you do not become defensive and try to justify the reason you are weak in a particular thematic area, like social studies. This would make a bad impression,
because it could be relevant to the location you are looking for. Whatever you decide to use, make sure it's not one of the key skill of the location you are looking for. In other words, do not identify the discipline and management or management or area of the subject if you are looking for a teaching position. Think about this question as an opportunity
to sell yourself. Here is an example: you wouldn't say: "I have a difficult time to organize my day". Instead, reformulate the answer by saying. "There are so many creative activities that I cried for my students and class time is limited. It is difficult to incorporate all the activities I would like to learn my students. In time, I realized I realized the priority
to which lesson plans are the most important to improve my student learning. Now I realize that I can't do everything I'd like to. "The example above shows that you are enthusiastic about designing new and creative lessons for your students . In their mind, this will not be negative. Will position you much closer to get a job offer. Back to the top
Question 4 - We imagine an interview question for teachers for a teaching position of a vote in which the interviewer asks: "Describe the physical aspect of your class". Having prepared in advance, you understand the interviewer [s] attempt to determine: your teaching style, your ability to effectively manage the class, level and quality of student
interaction, your teaching philosophy, the answer - In this context, you could answer: "At the time of entering my class you will find a lively and colorful room completely centered on children and active learning. The words of the view, the alphabet, the numbers and inspirational quotes cover the walls While large reports reports with students' work
proudly. A vast area contains a carpet reading or a group angle specifically for narration, show-and-tell, meteorological discussions and calendar and calendar conversations and calendar and day of the week . This class includes an abundance of appropriate reading materials of ages and student mailboxes in which children position re Personal views,
home reading books and workbooks in the morning and then collect newsletters or other parenting communications at the end of the day. "Note: presenting the floor plans used successfully in the past demonstrate strong organization and preparation capacity. Indicate various potential seats used throughout the year and offer images of your old
classrooms as a way means providing the main committee And the interview with a first-hand view of your potential classroom ... As the proverb says, "a photo is worth a thousand words. "Remember, every person's response varier depending on the teaching style and philosophy. District representatives will try to see if your style is compatible with
their needs. In-depth research of every specific district requirement will allow you to adapt your answers that is the key to a successful interview. Back to the top Question 5 - What makes you want to work for the school district? Answer: Your preparation and your search is imperative to successfully respond to this question. Provide some reasons for
which you are interested in The school or district, and what about the school community have unleashed your interest in the position. What is your personal experience with school or district? What do you know about your student body, members of the faculty, reputation of the industry, community involvement, educational objectives and objectives,
imminent, demographic initiatives or extracurricular activities? This information will help you respond accurately to the above question. The interviewer is looking for evidence that you really know why you want to work there. This will show them that you have not simply sent applications and hope for the best. This research will help immensely
respond to other questions throughout the interview. So, plan to dedicate your time and energy on this task. Effective research will help customize your answers to the question above. It is wrong to adapt your answer with incorrect information - preparation and honesty is the key to a successful interview. Back to the top Question 6 - How do you
manage the class discipline? Answer: This answer is very personal. Everyone will have a different answer because it depends on your teaching style, to the vote for which you are interviewing, and your previous teaching experiences. The interviewer will try to see if you have a discipline plan, if you know how to implement it, and if you think that the
discipline is an important part of the teaching. What I found from coaching customers is that they fail to provide a clear action plan that can be backed up with class management examples. It is also important to find out what is the philosophy of the school or district related to the discipline, as this will provide you with some additional basic
information from which you can formulate your answer. Some things to see when answering this question include: the importance of the development of land rules of the first week of lesson. This allows students to understand what is and is not acceptable behavior. The rules should be discussed and agreed by the whole class. This makes students
responsible and responsible. You may want to touch your philosophy of the class discipline. This will obviously depend on your teaching style. However, if you can demonstrate to reduce negative behavior by offering students an intellectually stimulating, organized and respectful environment, then this is what you should say. Take an example of your
plan; Use a real situation to show your skills in this very important area. Whether you use the light green / light method, time-outs or remove the student from the classroom, it is important to back up because your method is effective by providing examples. It is also important to indicate that there are always two sides in every story. Therefore, if the
action involves the discipline of two students, it is necessary to listen to both sides. Indicates that you try to get students to resolve your disagreements, which can lead to compromise. And that you finish the discussion with students asking them, "How will you manage the situation next time?" Again, you must be honest when answering this question
or any other question during the interview; But, organizing your thoughts and examples, you will be able to make your response concise and truthful, showing your ability to the district. Back to the top Question 7 - How would you describe a successful capital? Answer - Pishendo This question, the Employment Committee is trying to evaluate the
following: you understand which traits contribute to the success of a principal. As a teacher, such as traits appreciates more. Your answer could indicate or suggest possible conflicts with the main main. The answers to this question can include: It is important that a successful principal ... A vision and a plan to reach that vision ... Combined with the
ability to bring together the members of the faculty to form a cooperative team and motivate them to reach the district goals and objectives. be visible ... the IL The presence should be evident on a continuous basis. He or she must be easily accessible to both students and teachers. You have a great sense of humor and can communicate effectively
with a different group of individuals. She sincerely selects students, teachers, parents and district. Back to the top I hope you liked to read the questions and answers of the teaching interview above. The last question is a great one, but may not be the one they ask you, instead you will ask. Question 8 - Can we answer any questions? Answer: Your
interview experience may not be completely unilateral. In addition to answering the interviewer's questions, you should also have the opportunity to ask the interviewee some questions. This is your chance to once again impress your interviewers asking for important questions and perspecting on position and school. If you ask the right questions to
your teaching interview, the answers will also help you determine if the position and school are a good fit. Furthermore, it shows the interviewers who are sincerely interested in the position. If you have developed a relationship with your interviewer and then feels at ease, you may be able to ask questions throughout the interview. If you don't have
the chance to ask questions during the interview, you will be given an opportunity to put some close to the end of your meeting. Whether you are a new teacher or an experienced teacher, make sure you take advantage of this incredible possibility to show you to have studied the school district. So what kind of questions should you ask at the end of
the interview? First of all, you should try to ask only those questions that you cannot find answers on their website or at an easily accessible resource. For example, asking how many staff members are there or what the student population is something that can be easily found on any school website. You should also think about what questions you
would like to ask before the interview begins. This way you won, be blocked trying to come with those of good at the last minute. These should be genuine questions that you would really like to know the answer. Remember, this is really your only possibility to determine if this position is a good fit for you. You want to make sure you will be happy in
this position. If you can be armed with two or three really good questions to ask, you are in an ideal place. You can even practice asking questions you invented in advance to be confident when the time comes to ask them. I also advise you to write them on paper so you can refer to you during the interview. And not be afraid to take notes when you
get a reply to your question. If it's important, I want to remember the answer! Here are some examples of appropriate questions you may ask your interviewer. Remember, ask them only if they are not addressed during the interview. You don't want to ask a question that was already covered before in the interview! You will seem that you weren't
paying attention. Also, some questions you can ask can serve to sell further to sell yourself and your skills at the school community. For example: A ¢ 4,— "I have a background in the sport of the coaching team, which types of extracurricors are available to participate? A, 4, =" Show the interviewer who is not willing to volunteer your time Outside the
class, but also, you are a real team player. The potential questions to ask your interviewers include: in past positions, I have always tried that parents participate in the community of the class, are the parents of your school active within the community? What types of activities or Parents participate in school life? I am passionate about incorporating
educational technology in learning, what types of technology do you use at school? Are there opportunities for teachers to collaborate in a team? What types of teamwork are they available? I like it To learn, what kind of professional learning opportunities are there for staff? I like to take part and helping to develop, new programs and educational
projects. Is the school involved in introducing new programs or initiatives in the next school year? Will there be an opportunity to help or participate in new developments? What are the problems or the main objectives on which your school is working? What are your current focuses? If you are a new teacher or beginning teacher, you might want to
ask: "Does your school have a mentor teacher program?" Will there be a second round of interviews? When do you expect a decision being made? Contact each candidate regardless of whether they are landed the a €
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