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Learning styles (Kolb / Honey &
Mumford)
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Learning Styles Questionnaire Measure employees' preferred style of learning with the classic Learning Styles Questionnaire. Get in Touch "Learning to learn is your most important capability since it provides the gateway to everything else you want to develop. How you learn is a key, if not the key life skill." Peter Honey (2016) The Honey and
Mumford Learning Styles Questionnaire was developed by Peter Honey and Alan Mumford. It has been used extensively within the industry and academia for over 35 years. A highly cost-effective self-development instrument, the Learning Styles Questionnaire (LSQ) is designed to measure learning preferences in individuals aged 16+. The LSQ is
based on David Kolb’s Learning Cycle theory which looks directly at how individuals learn, rather than their tendencies to learn. The questionnaire is available in 40 or 80-items and is designed to stimulate individuals and groups into thinking about how they prefer to take in information and learn from experiences; it follows the learning cycle (do;



review; conclude & plan). Once an individual’s preference for learning style has been identified, they are better placed to choose learning experiences that suit their predominant style(s). Helping them learn more easily and more effectively from a range of different learning opportunities. Learning and development teams can use the Honey and
Mumford test to: Match learning opportunities with how you learn best - this makes your learning easier, more effective and more enjoyable. Become an all-round learner - increasing your versatility to learn from a wide variety of different experiences; some formal, some informal, some planned and some spontaneous. Improve your learning skills
and processes - increasing your awareness of how you learn opens up the whole process to self-scrutiny and improvement. “Few trainers with experience will not have heard of the LSQ as it has been used worldwide for many years now, the general norms being based now on 3500 people who have completed LSQs, the most useful people comparison
instrument I have used.” Training Zone The percentile scores are divided into the following categories showing your strength of your preference for each style: The top 10% of scores - very strong preference The next 20% of scores - strong preference The middle 40% of score - moderate preference The next 20% of scores - low preference The
bottom 10% of scores - very low preference UK English, French, Dutch, Spanish, German, Chinese, Brazilian Portuguese We have 2 norm groups, one for each version of the test. The 40 item LSQ norm group is made up of 53,820 people who have completed the 40 item version of the questionnaire. The 80 item LSQ norm group is made up of 56,584
people who have completed the 80 item version of the questionnaire. The 80-item questionnaire takes approximately 20 minutes to complete. It consists of 80 statements with 20 items per style of learning. The 40-item questionnaire takes approximately 10 minutes to complete. It consists of 40 statements with 10 items per style of learning. The LSQ
measures an individual’s preference for a particular type of learning style: Activists, Reflectors, Theorists, and Pragmatics. The highest score indicates the type of learner you are which corresponds to your learning preference. Peter Honey and Alan Mumford developed the Learning Styles Theory -- a followup to the work of David Kolb and his
Experiential Learning Theory. Honey and Mumford identified four different styles of learning: "activist," "theorist", "reflector" and "pragmatist." According to the theory, different people naturally gravitate toward a particular learning style. Therefore, to achieve optimum learning, Honey and Mumford argue that one must identify his natural learning
style, understand it and find ways to learn that complement the style. Activists are "do-ers" and "go-getters." They need to take action, get involved and fully immerse themselves in a learning situation. Activists are open-minded when it comes to learning, too. They are willing to try new things without pre-judgment. They approach new tasks with
eagerness and excel in high-pressure situations. Learning activities most suited to activists include teamwork, role-play and participating in competitions. Activists thrive when working with people and when there is drama and a new challenge at hand. Theorists tend to think carefully and logically about situations, preferring to work within a given
system or model. They do not allow their emotions to affect the conclusions they make when learning and instead question everything. They do not make assumptions without undertaking thorough research and analysis. Theorists shy away from creativity and prefer to work in logical and practical terms, basing their learning on established concepts,
theories and methods. Theorists respond well to learning activities that enable them to use statistics, compile evidence and ask questions. Reflectors Reflectors like to take a step back from a situation and learn by observation rather than jumping into action and making snap decisions. Instead of getting actively involved in a discussion or event,
reflectors tend to sit back, listen, look at things from different perspectives and then take some time to mull things over before coming to a conclusion. Reflectors learn best through questionnaires, interviews, feedback and observational activities. They prefer to take part in activities that allow them to think before acting, undertake research and
watch events unfold from the sidelines. Pragmatists Pragmatists prefer to apply knowledge and theories in a practical and literal sense and to the world around them. They learn by testing and experimenting ideas and solving problems. They prefer not to take part in discussions about how theories work. Instead, they like to put things into action.
Pragmatists respond well to learning that can be directly and easily applied to the world around them. They welcome the opportunity to experiment and apply what they have learned in a practical way. Peter Honey and Alan Mumford recommend that to maximise personal learning, each learner ought to understand their own learning style and seek
out opportunities to learn in their learning style. But they should also develop their learning capacity in other styles to become a more well-rounded learner. This increases versatility in learning situations. When providing learning opportunities, it is recommended to understand and prepare for people’s different learning styles. Effective learning is
said to: « Stick (for as long as it has to), * Get used (appropriately), and « Make a difference (for the better). This tool is a questionnaire that can be applied to identify individual learning styles. It is used to identify four distinct learning styles or preferences: 1. Activist 2. Theorist 3. Pragmatist, and 4. Reflector Each learning style is
matched with a particular stage of the learning cycle as developed by David Kolb. Honey and Mumford’s Learning Cycle linked with learning styles - Honey, P. & Mumford, A. (1995). Using your learning styles. Maidenhead: Peter Honey Publications Ltd.p. 17 Using the tool provides guidance as to how people from each learning style can make the
best use of their learning strengths and how learners can develop their skills in the other learning styles. “Learning to learn is your most important capability since it provides the gateway to everything else you want to develop.” (Peter Honey) The Learning Style Questionnaire is under copyright and can be accessed here €which provides an online
demonstration link to the Learning Styles Questionnaire (LSQ). An understanding of Learning Styles theory may encourage learning facilitators/extension professionals to utilise a broader range of learning strategies - therefore providing for all learners through a more diverse learning experience. This increases the potential for more comprehensive
learning. The following describes each learning style. While learners are found to have a preference for one or more styles, they also have characteristics of all styles to varying degrees: Activist - hands-on; respond to learning through trial and error. Activists involve themselves fully and without bias in new experiences. Activists enjoy the here and
now, and are happy to be dominated by immediate experiences. They are open-minded, not sceptical, and this tends to make them enthusiastic about anything new. Their philosophy is: “I'll try anything once”. Activists also tend to act first and consider the consequences afterwards. Their days are filled with activity. They tackle problems by
brainstorming. As soon as the excitement from one activity has died down they are busy looking for the next. They tend to thrive on the challenge of new experiences but are bored with implementation and longer term consolidation. They are gregarious people constantly involving themselves with others but, in doing so; they seek to centre all
activities around themselves. Theorist - convince me; respond to learning through clarity of argument. Theorists adapt and integrate observations into complex but logically sound theories. Theorists think problems through in a vertical, step-by-step logical way. They assimilate disparate facts into coherent theories. They tend to be perfectionists who
won’t rest easy until things are tidy and fit into a rational scheme. They like to analyse and synthesize. Theorists are keen on basic assumptions, principles, theories models and systems thinking. Their philosophy prizes rationality and logic. “If it’s logical its good.” Questions they frequently ask are: “Does it make sense?” “How does this fit with
that?” “What are the basic assumptions?” They tend to be detached, analytical and dedicated to rational objectivity rather than anything subjective or ambiguous. Their approach to problems is consistently logical. This is their ‘mental set’ and they rigidly reject anything that doesn’t fit with it. Theorists prefer to maximise certainty and feel
uncomfortable with subjective judgements, lateral thinking and anything flippant. Pragmatist - show me; they like an expert to demonstrate through application. Pragmatists are keen on trying out ideas, theories and techniques to see if they work in practice. Pragmatists positively search out new ideas and take the first opportunity to experiment
with applications. They are the sort of people who return from courses brimming with new ideas that they want to try out in practice. They like to get on with things and act quickly and confidently on ideas that attract them. They tend to be impatient with ruminating and open-ended discussions. Pragmatists are essentially practical, down to earth
people who like making practical decisions and solving problems. They respond to problems and opportunities ‘as a challenge’. Their philosophy is “There is always a better way” and “If it works it’s good”. Reflector - tell me; like to be briefed before they are willing to take action. Reflectors like to stand back to ponder experiences and observe them
from many different perspectives. Reflectors collect data, both first-hand and from others, and prefer to think about it thoroughly before coming to a conclusion. The thorough collection and analysis of data about experiences and events is what counts, so they tend to postpone reaching definitive conclusions for as long as possible. Their philosophy is
to be cautious, and are thoughtful people who like to consider all possible angles and implications before making a move. Preferring to take a back seat in meetings and discussions, Reflectors enjoy observing other people in action. They listen to others and get the drift of the discussion before making their own points. Reflectors tend to adopt a low
profile and have a slightly distant, tolerant unruffled air about them. When they act it is part of a wide picture which includes the past as well as the present and others’ observations as well as their own. Content sources and further information For a YouTube clip on Dr Peter Honey presenting on “Helping People to Become More Effective
Learners”; published on January 28th, 2014 by Pearson Assessment UK.Honey, click here Honey, P. and Mumford, A. (2000). The learning styles helper’s guide. Maidenhead: Peter Honey Publications Ltd. Honey, P. and Mumford, A. (1995). Using your learning styles. Maidenhead: Peter Honey Publications Ltd. Rating: 3.7/5. From 3 votes. Please
wait...
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