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Fire	evacuation	plan	example	uk

Croner-i	is	the	trusted	source	of	expert	guidance	and	time-saving	tools.	Below	are	some	free	downloads	that	could	help	you	with	your	business.	Firesafe	Company	Information	-	our	company	profile,	background	and	information	about	services,	legislation	along	with	fire	safety	design	and	planning	considerations.Fire	Action	Sign	-	A	sign	for	general	fire
safety	use	and	instructions	in	the	event	of	discovering	a	fire.Fire	Safety	Log	Book	-	This	logbook	has	been	produced	in	order	for	you	to	keep	clear	and	simple	records	of	tests,	maintenance	and	staff	training	related	to	fire	safety	measures.PEEP	(Personal	Emergency	Evacuation	Plan)	-	The	purpose	of	this	form	is	to	enable	management	and	employee	to
assess	identified	fire	safety	problems	presented	to	the	employee	due	to	illness	or	disability.Generic	Fire	Safety	Policy	-	This	document	format	has	been	produced	by	Firesafe	to	aidmanagers,	tenants	and	others	responsible	for	fire	safety	in	their	workplace	inproducing	a	simple	Fire	Policy.Fire	Evacuation	Plan	-	A	general	document	to	guide	staff	on	what
action	to	take	in	the	event	of	discovering	a	fire.	If	you	need	any	further	advice	or	information,	please	give	us	a	call	and	we	would	be	happy	to	help.	Download	list;	Company	Information	(pdf)	Fire	Action	Sign	(pdf)	Fire	Safety	Log	Book	(pdf)	PEEP	(pdf)	Generic	Fire	Policy	(pdf)	Fire	Evacuation	Plan	(pdf)	Some	people	may	need	help	and	assistance	to
leave	a	building	in	the	event	of	an	emergency	evacuation.	This	page	contains	links	to	information	about:	The	actions	needed	when	these	people	are	identified	The	questionnaires	to	be	used	to	identify	the	specific	needs	of	individuals.	Blank	PEEP	forms	Examples	to	aid	completion	of	similar	PEEPs.	Workplaces	need	a	plan	for	emergencies	that	can	have
a	wider	impact.	Special	procedures	are	needed	for	emergencies	such	as	serious	injuries,	explosion,	flood,	poisoning,	electrocution,	fire,	release	of	radioactivity	and	chemical	spills.	Quick	and	effective	action	may	help	to	ease	the	situation	and	reduce	the	consequences.	However,	in	emergencies	people	are	more	likely	to	respond	reliably	if	they:	are	well
trained	and	competent	take	part	in	regular	and	realistic	practice	have	clearly	agreed,	recorded	and	rehearsed	plans,	actions	and	responsibilities	Write	an	emergency	plan	if	a	major	incident	at	your	workplace	could	involve	risks	to	the	public,	rescuing	employees	or	co-ordinating	emergency	services.	Where	you	share	your	workplace	with	another
employer	you	should	consider	whether	your	emergency	plans	and	procedures	should	be	co-ordinated.	Points	to	include	in	emergency	procedures	Consider	what	might	happen	and	how	the	alarm	will	be	raised.	Don't	forget	night	and	shift	working,	weekends	and	times	when	the	premises	are	closed,	eg	holidays	Plan	what	to	do,	including	how	to	call	the
emergency	services.	Help	them	by	clearly	marking	your	premises	from	the	road.	Consider	drawing	up	a	simple	plan	showing	the	location	of	hazardous	items	If	you	have	25	tonnes	or	more	of	dangerous	substances,	you	must	notify	the	fire	and	rescue	service	and	put	up	warning	signs	Decide	where	to	go	to	reach	a	place	of	safety	or	to	get	rescue
equipment.	You	must	provide	suitable	forms	of	emergency	lighting	You	must	make	sure	there	are	enough	emergency	exits	for	everyone	to	escape	quickly,	and	keep	emergency	doors	and	escape	routes	unobstructed	and	clearly	marked	Nominate	competent	people	to	take	control	(a	competent	person	is	someone	with	the	necessary	skills,	knowledge	and
experience	to	manage	health	and	safety)	Decide	which	other	key	people	you	need,	such	as	a	nominated	incident	controller,	someone	who	is	able	to	provide	technical	and	other	site-specific	information	if	necessary,	or	first-aiders	Plan	essential	actions	such	as	emergency	plant	shutdown,	isolation	or	making	processes	safe.	Clearly	identify	important
items	like	shut-off	valves	and	electrical	isolators	etc	You	must	train	everyone	in	emergency	procedures.	Don't	forget	the	needs	of	people	with	disabilities	and	vulnerable	workers	Work	should	not	resume	after	an	emergency	if	a	serious	danger	remains.	If	you	have	any	doubts	ask	for	assistance	from	the	emergency	services	The	Management	of	Health
and	Safety	at	Work	Regulations	1999	cover	emergencies.	The	Dangerous	Substances	(Notification	and	Marking	of	Sites)	Regulations	1990	cover	sites	where	at	least	25	tonnes	of	dangerous	substances	are	held.	Search	Full	details	Tel:	01509	222181	Fax:	Email:	hse@lboro.ac.uk	Website	maintained	by:	R.A.Ford@lboro.ac.uk	If	you	are	a	employer,
owner	or	occupier	of	premises	that	aren't	a	'single	private	dwelling'	(a	private	home),	it's	your	responsibility	to	keep	people	safe	if	there	is	a	fire.	Though	prevention	is	always	best,	you	are	also	required	by	law	to	make	a	detailed	fire	emergency	plan	so	your	people	can	keep	themselves	and	members	of	the	public	out	of	danger.		As	your	business
returns	from	Coronavirus	lockdown,	you	may	need	to	change	your	emergency	plan	Find	out	more	A	simple	emergency	plan	must	show	that	you	have:	A	suitable	fire	detection	system.	A	process	for	identifying	false	alarms.	A	clear	understanding	of	who	calls	999.	A	clear	passageway	to	all	escape	routes.	Suitable	routes	and	exits	for	people	to	escape.
Clearly	marked	escape	routes	–	these	should	be	as	short	and	direct	as	possible.	Emergency	doors	that	open	easily	–	and	emergency	lighting	if	it	is	needed.	Providing	training	so	your	employees	know	how	to	use	the	escape	routes	Set	out	a	safe	meeting	point	for	staff.	Considered	the	needs	of	anyone	who	might	not	be	able	to	escape	quickly	if	there's	a
fire	–	for	example,	wheelchair	users	or	people	with	visual	impairments.	You	can	find	guidance	about	how	consider	the	needs	of	people	with	disabilities	on	GOV.UK.	You	can	also	download	it	–	and	a	simple	template	to	help	you	set	out	your	emergency	plan	–	at	the	bottom	of	this	page.	What	else	should	you	consider	in	your	fire	emergency	plan?	Other
important	topics	to	cover	include:		What	to	do	on	discovering	a	fire.	How	to	warn	others	if	there	is	a	fire.	Calling	the	fire	brigade.	Evacuation	of	the	premises	including	those	particularly	at	risk.	Power/process	isolation.	Places	of	assembly	and	roll	call.	Liaison	with	emergency	services.	Identification	of	key	escape	routes.	What	firefighting	equipment
you	provide	–	and	where	it	is	located.		Everyone's	specific	responsibilities	in	the	event	of	a	fire.	Remember	to	test	your	emergency	plan	by	practising	it	regularly.		Does	the	emergency	plan	have	to	be	formal?		It	depends	on	your	circumstances.	If	you	answer	'yes'	to	any	of	the	following,	you'll	need	to	record	the	plan:		The	environment	you're
responsible	for	is	licensed	–	for	example,	a	pub,	club,	theatre	of	cinema.		You	are	an	employer	and	have	five	or	more	employees.	An	Alterations	Notice	under	the	Fire	Safety	Order	requires	it.	Find	guidance	and	document	templates	below.	Personal	Emergency	Evacuation	Plan	Overview	UK	legislation	places	duties	on	an	employer	to	implement
effective	arrangements	for	emergency	evacuation	of	all	staff	including	those	who	may	need	some	assistance	to	manage	their	escape	to	a	place	of	safety.	With	advice	and	guidance	from	one	of	our	H&S	specialists,	it	should	be	possible	to	develop	a	plan	which	will:	Identify	specific	evacuation	routes	where	appropriate.	Identify	refuge	areas	and	specific
evacuation	procedures.	Identify	specialist	equipment	such	an	evac-chair	that	is	needed.	Identify	staff	responsibilities.	Identify	staff	training	requirements.	Identify	any	building	adaptations	that	are	required.	Who	Requires	a	Personal	Emergency	Evacuation	Plan?	A	Personal	Emergency	Evacuation	Plan	is	necessary	for	any	staff	members	who	need
assistance	when	leaving	the	building	in	an	emergency.	For	instance,	you	may	identify	one	is	needed	for	someone	with:	Mobility	impairmentSight	impairment	Hearing	impairment	Cognitive	impairment	A	medical	condition	or	injury	which	might	cause	them	to	need	assistance	to	evacuate	safely.	Each	person’s	disability	and	needs	are	different	and
therefore	each	person	requiring	a	plan	needs	one	specific	to	their	own	requirements.	Disabled	persons	who	regularly	use	different	buildings	may	need	to	have	a	separate	plan	for	each	building.	Does	everyone	with	a	disability	need	a	Personal	Emergency	Evacuation	Plan?	Not	all	people	with	an	impairment	or	disability	require	an	individual	plan.	If	a
disabled	person	can	leave	the	building	unaided,	a	Personal	Emergency	Evacuation	Plan	is	not	required.		Furthermore,	people	with	an	invisible	impairment	may	need	assistance	in	an	emergency	even	though	they	do	not	usually	have	an	access/exit	problem.	What	should	the	plan	include?	Your	Personal	Emergency	Evacuation	Plan	will	ensure	you	have
considered	the	following:	Assistance	by	others	Equipment		and	training	requirements	Safe	routes	and	refuge	Multiple-occupancy	buildings	Lifts	Read	more	about	Personal	Emergency	Evacuation	Plans	here.
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